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Social Media

There was a private network incident
brought to our attention last week. To
prevent recurrence, please review these
points relating to social media and cyber-
space:

1. By the nature of your profession,
you are always on the record and must
represent our core values.

2. Be cautious about crossing the line
between funny and distasteful. This in-
cludes visible public wireless network iden-
tification names. If you have doubts about
whether you should post something, err on
the side of caution.

3. You are on duty 24 hours a day, 365
days a year. You must keep federal law,
Department of Defense directives and in-
structions, Air Force instructions and the
Uniform Code of Military Justice in mind
when using social media.

4. Airmen are accountable for their
words and actions, including those con-
veyed by means of electronic communica-
tion.

5. Don’t post any defamatory, libelous,
vulgar, obscene, abusive, profane, threaten-
ing, racially or ethnically hateful or other-
wise offensive or illegal information or ma-
terial.

6. Respect for others not only involves
personal interaction, but also extends to
communications and interactions in social
media and cyberspace.

If you have any questions or would like more
information, please ask your supervisor or talk
to your unit First Sergeant.

REFERENCES:

AFI 1-1, Air Force Culture, AIR FORCE
STANDARDS

Air Force Policy Directive 36-29, Military
Standards

AFI 36-2909, Professional and Unprofes-
sional Relationships

AFI 36-2710, Equal Opportunity Program
MM
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MHS GENESIS integrates inpatient
and outpatient best-of-suite solutions
that connect medical and dental infor-
mation across the continuum of care.

Features
e Two-way communication

e Agile, responsive system which
supports the delivery of high quali-

ty healthcare to our beneficiaries

e Integrated medical & dental record
throughout the continuum of care

Benefits

e Monitors a beneficiary’s health
status through greater population
health data, tracking, and alerting
capabilities

e Improves the ability to monitor
patient safety, outcomes, and oper-
ational and medical readiness

e Improves data access & sharing of
health information across the spec-
trum of military operations, the
Department of Veterans Affairs, &
civilian healthcare organizations

o Increases accessibility of integrated,
evidence-based healthcare delivery
and decision-making

Transition
What can beneficiaries expect?

e Some changes to daily operations;
new workflow

e Some delays with appointments
and wait times

In preparation for the new MHS
GENESIS Patient Portal, log in to mil-
Connect & create your DS Logon.
Beneficiaries with an existing DS Lo-
gon should upgrade their account to
Premium Access. A link to the “My

ICBM Awareness

The emergence of the great power competition and a recent significant increase in anti-
ICBM narrative (too costly, prone to accidental launch) have clouded the information
environment with mis- and disinformation. It is incumbent on us to develop and arm
advocates for the ICBM enterprise with timely, accurate information about our readiness
and lethality that counters these ICBM detractors. Our primary audience is our Airmen
and families with civic leaders being a very close second.

e Identify to the PA team story ideas each month to feed the communication require-
ments; every one of our Airmen plays an important, mission essential role in our
success; PA is developed a schedule to simplify the process.

e Look for ways to tie every Airman and mission role back to the safety, security, relia-
bility and/or effectiveness of our mission; tell them how it relates.
e Make yourself and your Airmen available to conduct media and community engage-

ments; PA will handle the details once you identify the story (and hook). MM
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Historical Dates

2 — Congtess abolishes the African slave trade (1807)

2 — Puerto Ricans become U.S. citizens, are recruited for war effort (1917)

3 — “The Star-Spangled Banner” becomes official U.S. national anthem (1931)
3 — Congtess passes the Missouri Compromise (1820)

3 — Freedman’s Bureau created (1865)

4 — First cases reported in deadly Spanish flu pandemic (1918)

6 — Supreme Court rules in Dred Scott case (1857)

6 — President Monroe signs the Missouri Compromise (1820)

7 — Kathryn Bigelow becomes the first female director to win an Oscar (2010)
9 — Supreme Court rules on Amistad slave ship mutiny case (1841)

12 — Public Notice urges recognition of “Humane Ladies” (1776)

13 — U.S. Army launches K-9 Corps (1942)

13 — Confederacy approves black soldiers (1865)

15 — LB]J calls for equal voting rights (1965)

16 — First liquid-fueled rocket (1920)

19 — First U.S. air combat mission begins (1916)

20 — LLBJ sends federal troops to Alabama to protect a civil rights march (1965)
20 — Uncle Tom’s Cabin is published (1852)

21 — Martin Luther King, Jr. begins the March from Selma to Montgomery (1965)
22 — Equal Rights Amendment passed by Congtress (1972)

24 — Astronaut Shannon Lucid enters Mir space station (1996)

25 — Martin Luther King, Jr., leads march against the Vietnam War (1967)

25 — Verdict is announced in Scottsboro case (1932)

30 — 15th Amendment adopted (1870)

31 — Abigail Adams urges husband to “remember the ladies” (1776)
https://www.history.com/this-day-in-history
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March Outlook

Women’s History Month is a time for us to honor the many contributions
and accomplishments made to our Air Force and the Nation by female Airmen.
Throughout the history of the United States, women have shaped and enriched
the American character. This observance leverages, and is leveraged by, the ICBM
Awareness Communication Plan, so the wing is looking to highlight female Air-
men, especially operators, who perform or support our nuclear mission. More
details will follow, but we will likely participate in an all-female alert of some sort
again this year. MM

———ACCELERATE
CHANGE

MHS Genslis (cont’d)

Access Center” is available via the MHS GENESIS Patient Portal landing page.
There, patients receive instructions about how to obtain their DS Logon creden-
tials.

For questions regarding the DS Logon, visit:

www.dmdc.osd.mil/milconnect or contact the Defense Manpower Data Center at

(800) 538-9552. MM

STANDARDIZED PROCESSES

The new EHR is here

SECDEF Msg on
Extremism

https://www.defense.gov/Watch/Video/
videoid/784150/dvpcc/false/
#DVIDSVideoPlayer581

SECAF Msg on
Extremism

Airmen and Guardians,

We took an oath to protect and defend
the Constitution of the United States
against all enemies, foreign and domes-
tic. The vast majority of us — whether
active duty, guard, reserve, or civilian —
spends every day upholding our Na-
tion’s laws, policies, and stand-

ards. However, there is a small subset
who fall short and are eroding the re-
spect our Nation’s citizens have for its
military. We have a responsibility to
defend the Nation for #// Americans.

While the First Amendment of the
Constitution recognizes freedom of
expression, it is our obligation to stand
against extremism, as we should with
anything that threatens to undermine
good order and discipline, trust, and
our culture of respect. As Secretary of
Defense Austin said, extremism “has no
place in the military of the United
States of America.”

The Secretary of Defense directed a
stand down to focus on this top-

ic. Commanders and Senior Enlisted
Leaders will engage Airmen and Guard-
ians in conversations about the threat
extremism poses to the Department of
the Air Force, our Nation, and our de-
mocracy. Supporting guidance on this
stand down and helpful tools will be
made available no later than 23 Feb

21. In addition, the Department of the
Air Force will conduct a comprehensive
assessment of this issue — we encourage
your input on the conversations and
our assessment. MM
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Public Affairs Guidance

Topic

Women’s Hair Standards

Public Affairs Posture

Active. Questions outside of this guidance should be referred
to SAF/PA.

Themes and Messages

* The Air Force is focused on identifying and updating poli-
cies to remove barriers that may impact specific groups of
personnel.

* Our teammates spoke and the Air Force listened—
feedback from the field continuously drives grooming and
uniform changes and updates.

Topic

Extremism and Prohibited Activities

Public Affairs Posture

* Response to Query with media: Consult with SAF/PA
before responding to query using this guidance.

* Active with internal audiences: Emphasize DoD guid-
ance prohibiting personnel from actively participating in
criminal gangs and other organizations that advocate su-
premacist, extremist, or criminal gang doctrine, ideology, or
causes.

Themes and Messages

* Discrimination of any kind, for any reason, goes against
the Department of the Air Force’s core values and will not
be tolerated within our ranks.

* Our policies expressly prohibit advocating supremacist,
extremist or criminal gang doctrine, ideology and causes.

* Service members must reject participation in such activities
and commanders have the authority to employ the full range
of disciplinary actions, including administrative separation
or appropriate criminal prosecution against military person-
nel who engage in such activity.

* We must create an environment where all can reach their
full potential. Any group that advocates hate or exclusion
detracts from that goal.

Save the Date
24 Apr
Military Affairs Committee Ball

21 May
Military Affairs Committee Golferoo

MM

Accelerate Change...

Airmen,

My four Action Orders are designed to deliver on Accelerate
Change or Lose. The second, Action Order B (Bureaucracy),
calls on all Airmen to look at internal barriers to change and
deepen the agility we need to maintain our advantage in an
increasingly competitive environment.

I recently visited several bases and saw how empowered,
multi-capable Airmen are driving the common sense chang-
es required to deliver on our promise to the Nation. Airmen
were less constrained by burdensome processes and were
more comfortable taking action to improve operational
effectiveness than ever before. Innovative, unleashed Airmen
found creative ways to leverage resources such as refueling an
MQ-9 from a fuel bladder in the back of a C-130; conduct-
ing hot-pit refueling and crewmember hot-swaps with KC-
135s; and developing the ethical construct for employing
artificial intelligence. Impressively, Airmen have also stepped
forward to take action in times of need. They fought forest
fires in California, are responding to aid American's impact-
ed by the on-going winter storm, and are preparing to "put
shots in arms" in the fight against COVID. Airmen asked
the hard question of, "Why?' and their leadership coura-
geously responded with, "Why not?' These Airmen were not
afraid to try bold ideas that may not initially be met with
success. Adopting this mindset across our entire force - in
both operational and support roles - will allow us to protect
the Nation well into the future.

Organizational structure is necessary, but we need Airmen
who can cut through slow, ineffective processes and acceler-
ate positive change. Understandably, friction arises between
maintaining rigorous checklist discipline and experimenting
with new ideas. Fast and innovative does not mean make-
shift and chaotic - responsibility goes hand-in-hand with
empowerment. [t does require the courage to respectfully
question the status quo, assess risk, and take action while
learning from setbacks and failures on our way to successes.

As multi-capable Airmen, you will shape the future of our
Air Force. I provided my intent and expectations to your
Wing Commanders. They have been charged with empow-
ering Airmen at all levels while stepping back to allow you to
do what you do best. The United States Air Force is the best
in the world. We need your innovative ideas to stay on top.
Be bold - take the initiative. Together we will Accelerate
Change! As always, I'm proud to serve alongside you.

Sincerely,

~

CHARLES Q. BROWN, JR.
General, USAF
Chief of Staff



